
 

 
AGENDA 

REGULAR CITY COUNCIL MEETING 
COUNCIL CHAMBERS 
5000 CLARK AVENUE 

LAKEWOOD, CALIFORNIA 
 

July 12, 2022 
 
 
 
ADJOURNED MEETING: 6:00 p.m. 
CLOSED SESSION EXECUTIVE BOARD  ROOM 
CONFERENCE WITH LABOR NEGOTIATORS – Pursuant to Government Code §54957.6 
Agency Designated Representative:  City Manager, Office of the City Attorney and Liebert Cassidy 
Whitmore, Director of Finance and Administrative Services, Deputy City Manager, Human Resources 
Manager, Personnel Technician 
Employee Organization:  Lakewood City Employees’ Association 
 
CALL TO ORDER 7:30 p.m. 
 
INVOCATION:  Pastor Candace Kelly, Acts Community Bible Church 
 
PLEDGE OF ALLEGIANCE:        
 
ROLL CALL: Mayor Steve Croft 
 Vice Mayor Ariel Pe 
 Council Member Todd Rogers 
 Council Member Vicki Stuckey 
 Council Member Jeff Wood 
 
JUNE 7, 2022 GENERAL MUNICIPAL ELECTION 
1. ADOPTION OF RESOLUTION NO. 2022-45; DECLARING THE RESULTS OF THE GENERAL 

MUNICIPAL ELECTION 
 
2. ADMINISTRATION OF THE OATH OF OFFICE TO COUNCIL MEMBERS ELECT 
 
ANNOUNCEMENTS AND PRESENTATIONS: 
 
ROUTINE ITEMS: 
All items listed within this section of the agenda are considered to be routine and will be enacted by one 
motion without separate discussion.  Any Member of Council may request an item be removed for 
individual discussion or further explanation.  All items removed shall be considered immediately 
following action on the remaining items. 
 
RI-1 MEETING MINUTES - Staff recommends City Council approve Minutes of the Meetings held 

June 28, 2022 
 
RI-2 PERSONNEL TRANSACTIONS - Staff recommends City Council approve report of personnel 

transactions. 
 
RI-3 REGISTERS OF DEMANDS - Staff recommends City Council approve registers of demands. 
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ROUTINE ITEMS: - Continued 
RI-4 CITY COUNCIL COMMITTEES’ ACTIVITIES - Staff recommends City Council receive and file 

the report. 
 
RI-5 DESIGNATION OF VOTING DELEGATE FOR LEAGUE ANNUAL CONFERENCE - Staff 

recommends City Council appoint a Council Member to represent the City as delegate for voting 
purposes at League Annual Business Meeting, or, in lieu of a Council Member, the City Manager. 

 
RI-6 PROFESSIONAL SERVICES AGREEMENT WITH KOSMONT COMPANIES FOR 

ECONOMIC DEVELOPMENT CONSULTING - Staff recommends City Council approve the 
PSA with Kosmont for an amount not to exceed $25,000. 

 
 
RI-7 RESOLUTION NO. 2022-46; APPROVING THE TENTATIVE AGREEMENT BETWEEN THE 

CITY OF LAKEWOOD AND THE LAKEWOOD CITY EMPLOYEES ASSOCIATION AND 
ESTABLISHING EMPLOYEE BENEFITS, DEFINING THE CONDITIONS AND HOURS OF 
EMPLOYMENT AND ADOPTING A CLASSIFICATION AND COMPENSATION PLAN FOR 
CITY OFFICERS AND EMPLOYEES - Staff recommends City Council adopt proposed 
resolution. 

 
RI-8 RESOLUTION NO. 2022-47; REPEALING RESOLUTION NO. 2020-16 PERTAINING TO 

HOURLY-RATED PART-TIME EMPLOYEES AND ENACTING A PERSONNEL 
RESOLUTION ESTABLISHING THE COMPENSATION, RULES AND REGULATIONS 
PERTAINING TO HOURLY-RATED PART-TIME EMPLOYEES - Staff recommends City 
Council adopt proposed resolution. 

 
RI-9 RESOLUTION NO. 2022-48; ESTABLISHING PAYING AND REPORTING THE VALUE OF 

EMPLOYER PAID MEMBER CONTRIBUTION FOR CITY OFFICERS AND EMPLOYEES - 
Staff recommends City Council adopt proposed resolution. 

 
PUBLIC HEARINGS: 
1.1 CONFIRMING REPORT OF DELINQUENT FEES AND CHARGES FOR GARBAGE, WASTE 

AND REFUSE COLLECTION AND DISPOSAL, RESOLUTION NO. 2022-49 - Staff 
recommends City Council hold a public hearing and adopt proposed resolution confirming Report of 
Delinquent Fees. 

 
1.2 COLLECTION OF 90-DAY DELINQUENT ADMINISTRATIVE CITATION FINES, 

RESOLUTION NO. 2022-50 – Staff recommends City Council conduct a lien hearing and consider 
all competent evidence presented related to any outstanding delinquent fine amounts, late fees and 
related costs from fiscal year 2021-2022; adopt the proposed resolution finding that the final list of 
delinquent 2022 fines and related costs are due to the City as cost of nuisance abatement; order the 
outstanding delinquent fines to be paid within 5 days; and direct staff to forward a final list of the 
unpaid fines to the County Tax Assessor for collection as a lien on the related property, as part of the 
annual property tax assessment. 

 
LEGISLATION: 
2.1 RESOLUTION NO. 2022-51;  APPROVING APPOINTMENTS TO CITY COMMISSIONS - Staff 

recommends City Council adopt proposed resolution. 
 
2.2 RESOLUTION NO. 2022-52;  APPROVING AND ESTABLISHING A CITYWIDE 

GOVERNANCE POLICY FOR ELECTED OFFICIALS - Staff recommends City Council adopt 
proposed resolution. 
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In compliance with the Americans with Disabilities Act, if you are a qualified individual with a disability and need an 
accommodation to participate in the City Council meeting, please contact the City Clerk’s Office, 5050 Clark Avenue, Lakewood, 

CA, at 562/866-9771, ext. 2200; or at cityclerk@lakewoodcity.org at least 48 hours in advance to ensure that reasonable 
arrangements can be made to provide accessibility to the meeting. 

 
Agenda items are on file in the Office of the City Clerk, 5050 Clark Avenue, Lakewood, and are available for public review 

during regular business hours.  Any supplemental material distributed after the posting of the agenda will be made available for 
public inspection during normal business hours in the City Clerk’s Office.  For your convenience, the agenda and the supporting 

documents are available in an alternate format by request and are also posted on the City’s website at www.lakewoodcity.org 

REPORTS: 
3.1 APPOINTMENTS TO GOVERNMENTAL ASSOCIATIONS, ORGANIZATIONS & 

COMMITTEES - Mayor recommends City Council approve appointments. 
 
 

AGENDA 
LAKEWOOD HOUSING SUCCESSOR AGENCY 

1. REGISTER OF DEMANDS - Staff recommends Housing Successor Agency approve register of 
demands. 

 
 
ORAL COMMUNICATIONS: 
 
ADJOURNMENT 
 



RESOLUTION NO. 2022-45 
 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
LAKEWOOD, CALIFORNIA, RECITING THE FACT OF THE 
GENERAL MUNICIPAL ELECTION HELD IN SAID CITY ON 
JUNE 7, 2022 DECLARING THE RESULTS THEREOF, AND 
SUCH OTHER MATTERS AS PROVIDED BY LAW 

 
WHEREAS, a consolidated General Municipal Election was held and conducted within 

the City of Lakewood, California, on Tuesday, June 7, 2022, as required by law; and 
 

WHEREAS, notice of said election was given in the time, form and manner as provided 
by law; that voting precincts were properly established; that election officers were appointed, and 
that in all respects said election was held and conducted and the votes were cast, received and 
canvassed, and the returns made and declared in the time, form and manner as required by the 
provisions of the Elections Code of the State of California for the holding of elections in general 
law cities; and 
 

WHEREAS, the Los Angeles County Registrar-Recorder/County Clerk canvassed the 
returns of said election, and the City Clerk has certified the results to the City Council, the results 
are received, attached and made a part hereof as “Exhibit A;” and 
 

NOW, THEREFORE, the City Council of the City of Lakewood does hereby resolve, 
find, declare, and determine as follows: 
 
 SECTION 1.  That said General Municipal Election was held for the purpose of electing 
three members of the City Council of the City of Lakewood for the full term of four (4) years. 
 

SECTION 2.  That the whole number of ballots cast in the City, except absent voter 
ballots and provisional ballots, was 1,476.  That the whole number of absent voter and 
provisional ballots cast was 7,390, making a total of 8,866 cast in the City. 
 

SECTION 3.  That the names of persons voted for at the election for Member of the City 
Council District 1 were as follows: 
 

Michelle Hamlin 
Todd Rogers 

 
SECTION 4.  That the names of persons voted for at the election for Member of the City 

Council District 2 were as follows: 
 

Gregory Slaughter 
Laura Sanchez Ramirez 

Steve Croft 
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SECTION 5.  That the names of persons voted for at the election for Member of the City 
Council District 5 were as follows: 
 

Cassandra Chase 
Veronica Lucio 

 
SECTION 6.  That the number of votes given at each precinct and the number of votes given in 
the City to each of the persons above named for the respective offices for which the persons were 
candidates were as listed in Exhibit “A” attached hereto. 
 
SECTION 7.  The City Council does declare and determine that: 
 

Todd Rogers was elected as a Member of the City Council District 1 of said City for the 
full term of four (4) years. 
 

Steve Croft was elected as a Member of the City Council District 2 of said City for the 
full term of four (4) years. 
 
 Cassandra Chase was elected as a Member of the City Council District 5 of said City for 
the full term of four (4) years. 
 
SECTION 8.  The City Clerk shall enter on the records of the City Council of the City a 
statement of the results of the election showing: 
 
A.  The whole number of votes cast in the City. 
 
B.  The names of the persons voted for. 
 
C.  For what office each person was voted for. 
 
D.  The number of votes given at each precinct to each person. 
 
E.  The total number of votes given to each person. 
 
SECTION 9.  The City Clerk shall immediately make and deliver to each of the persons so 
elected to the Lakewood City Council a Certificate of Election signed by the City Clerk, and 
duly authenticated; that the City Clerk shall also administer to each person elected the Oath of 
Office prescribed in the Constitution of the State of California, and shall have them subscribe to 
it and file it in the Office of the City Clerk.  Each and all of said persons so elected shall then be 
inducted into the office to which they have been elected. 
 
SECTION 10.  The City Clerk shall certify to the adoption of this resolution, and shall enter the 
same into the book of original resolutions of the City of Lakewood, and shall make a record of 
the passage and adoption thereof in the Minutes of this meeting, and in the records of the 
proceedings of the City Council. 
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ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 
 
 
 
 ________________________________ 
 Mayor 
ATTEST: 
 
 
 
________________________________ 
City Clerk 
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 Routine Item 1 – City Council Minutes 
 
 will be available prior to the meeting. 
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CITY OF LAKEWOOD 
PROFESSIONAL SERVICES AGREEMENT 

WITH 
Kosmont & Associates, Inc. 

 
 
This Professional Services Agreement (“Agreement”) is made and effective as of 
__________  (the “Effective Date”), by and between the City of Lakewood, a California 
municipal corporation, (the “City”) and Kosmont & Associates Inc., dba “Kosmont 
Companies” a California Corporation. (“Consultant”).  In consideration of the mutual 
covenants and conditions set forth herein, the parties agree as follows: 
 
1. TERM 

This Agreement shall commence on the Effective Date, and shall remain and continue in 
effect until the Services are completed, unless sooner terminated pursuant to the 
provisions of this Agreement.   

 
2. SERVICES 

Consultant shall perform the services described and set forth in Consultant’s Proposal 
attached hereto as Exhibit A (“Services”), incorporated herein as though set forth in full.  

 
3. PERFORMANCE 

Consultant shall at all times faithfully, competently and to the best of Consultant’s ability, 
experience, and talent, perform all tasks described herein. Consultant shall employ, at a 
minimum, generally accepted standards and practices utilized by persons engaged in 
providing similar services as are required of Consultant under this Agreement. 

 
4. CITY MANAGEMENT  

The City Manager or designee shall represent the City in all matters pertaining to the 
administration of this Agreement. 

 
5. PAYMENT 

A. The City agrees to pay Consultant for Services satisfactorily performed in 
accordance with the fees set forth in Exhibit A, in an amount not to exceed 
$25,000. 

B. Consultant shall not be compensated for any services rendered in connection with 
its performance of this Agreement which are in addition to those set forth herein, 
unless such additional services are authorized in advance and in writing by the 
City Manager or designee. Consultant shall be compensated for any additional 
services in the amounts and in the manner as agreed to in writing by the City and 
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Consultant at the time the City’s written authorization is given to Consultant for 
the performance of said services.   

C. Consultant will submit invoices monthly for actual Services performed. Payment 
shall be made within thirty (30) days of receipt of each invoice as to all non-
disputed fees. If the City disputes any of Consultant's Services or fees, it shall 
give written notice to Consultant within thirty (30) days of receipt of an invoice of 
any disputed fees set forth on the invoice.  Any final payment under this 
Agreement shall be made within forty-five (45) days of receipt of an invoice 
therefor. 

6. SUSPENSION OR TERMINATION OF AGREEMENT WITHOUT CAUSE 

A. The City may at any time, for any reason, without cause, suspend or terminate 
this Agreement, or any portion hereof, by serving written notice upon Consultant. 
Upon receipt of said notice, Consultant shall immediately cease all Services under 
this Agreement, unless the notice provides otherwise. If the City suspends or 
terminates a portion of this Agreement, such suspension or termination shall not 
make void or invalidate the remainder of this Agreement. 

B. In the event this Agreement is terminated pursuant to this section, the City shall 
pay to Consultant the actual value of the Services performed up to the time of 
termination, unless the City disputes any of the Services performed or fees. Upon 
termination of the Agreement pursuant to this section, Consultant will submit an 
invoice to the City pursuant to Section 5. 

7. DEFAULT OF CONSULTANT 

If the City determines that Consultant is in default in the performance of any of the terms 
or conditions of this Agreement, the City shall serve Consultant a written notice of the 
default. Consultant shall have seven (7) days after service of said notice to cure the 
default. In the event that Consultant fails to cure the default within such period of time 
or fails to present the City with a written plan for the diligent cure of default if such default 
cannot be cured within seven days, the City shall have the right, notwithstanding any 
other provision of this Agreement, to terminate this Agreement without further notice 
and without prejudice to any other remedy to which it may be entitled at law, in equity 
or under this Agreement.  The City shall also have the right to offset against the amount 
of any fees due to Consultant any costs incurred by the City as a result of Consultant’s 
default.  

8. OWNERSHIP OF DOCUMENTS 

A. Consultant shall maintain complete and accurate records with respect to tasks, 
costs, expenses, receipts, and other such information required by the City that 
relate to the performance of Services under this Agreement. Consultant shall 
maintain adequate records of Services provided in sufficient detail to permit an 
evaluation of Services.  All such records shall be maintained in accordance with 
generally accepted accounting principles and shall be clearly identified and readily 
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accessible. Consultant shall provide free access to the representatives of the City 
or its designees at reasonable times to such books and records; shall give the 
City the right to examine and audit said books and records; shall permit the City 
to make transcripts or copies therefrom as necessary; and shall allow inspection 
of all Services, data, documents, proceedings, and activities related to this 
Agreement. Such records, together with supporting documents, shall be 
maintained for a period of three (3) years after receipt of final payment. 

B. Upon completion of, or in the event of termination or suspension of this 
Agreement, all original documents, designs, drawings, maps, models, computer 
files, surveys, notes, and other documents prepared in the course of providing the 
Services shall become the sole property of the City and may be used, reused, or 
otherwise disposed of by the City without the permission of Consultant. With 
respect to computer files, Consultant shall make available to the City, at the 
Consultant's office and upon reasonable written request by the City, the 
necessary computer software and hardware for purposes of accessing, compiling, 
transferring, copying and/or printing computer files. Consultant hereby grants to 
the City all right, title, and interest, including any copyright, in and to the 
documents, designs, drawings, maps, models, computer files, surveys, notes, and 
other documents prepared by Consultant in the course of providing the Services 
under this Agreement. 

9. INDEMNIFICATION AND DEFENSE 

A. Indemnity.  

To the fullest extent permitted by law, Consultant shall indemnify and hold 
harmless the City and any and all of its officials, officers, employees, agents, 
and/or volunteers (“Indemnified Parties”) from and against any and all losses, 
liabilities, damages, costs and expenses, including attorney’s fees and costs, 
caused in whole or in part by the acts, errors, or omissions of Consultant, its 
officers, agents, employees, subcontractors, or subconsultants (or any agency or 
individual that Consultant shall bear the legal liability thereof) in the performance 
of Services under this Agreement.  

 
B. Duty to Defend. 

 In the event the City, its officials, officers, employees, agents, and/or volunteers 
are made a party to any claim, action, lawsuit, or other adversarial proceeding 
(“Action”) arising from the performance of the Services under this Agreement, 
whether or not Consultant is named in such Action, and upon demand by the City, 
Consultant shall defend the City at Consultant’s sole cost, or at the City’s option, 
to reimburse the City for its costs of defense, including reasonable attorney’s fees 
and costs incurred in the defense.  

 
C. Payment by the City for Services is not a condition precedent to enforcement of 

this section. Consultant’s duty to defend, indemnify, and hold harmless the City 
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shall not extend to the City’s sole or active negligence.  In the event of any dispute 
between Consultant and the City as to whether liability arises from the sole or 
active negligence of the City or its officials, officers, employees, agents, and/or 
volunteers, Consultant will be obligated to pay for the City’s defense until such time 
as a final judgment has been entered adjudicating the City as solely or actively 
negligent. Consultant will not be entitled in the absence of such a determination to 
any reimbursement of defense costs including, but not limited to, attorney’s fees, 
expert fees and costs of litigation. 

 
10. INSURANCE 

Consultant shall maintain prior to the beginning of and for the duration of this Agreement 
insurance coverage as specified in Exhibit B attached hereto and made a part of this 
Agreement. 

 
11. INDEPENDENT CONSULTANT 

A. Consultant is and shall at all times remain as to the City a wholly independent 
consultant and/or independent contractor. The personnel performing the services 
under this Agreement on behalf of Consultant shall at all times be under 
Consultant's exclusive direction and control. Neither the City nor any of its officers, 
employees, or agents shall have control over the conduct of Consultant or any of 
Consultant's officers, employees, agents, subcontractors, or subconsultants, 
except as set forth in this Agreement. Consultant shall not at any time or in any 
manner represent that Consultant or any of Consultant’s officers, employees,  
agents, subcontractors, or subconsultants are in any manner officers, employees, 
or agents of the City. Consultant shall not incur or have the power to incur any 
debt, obligation, or liability whatever against the City, or bind the City in any 
manner. 

B. No employee benefits shall be available to Consultant in connection with the 
performance of this Agreement. Except for the fees paid to Consultant as provided 
in the Agreement, the City shall not pay salaries, wages, or other compensation 
to Consultant for performing services hereunder for the City. The City shall not be 
liable for compensation or indemnification to Consultant for injury or sickness 
arising out of performing services hereunder. Consultant shall secure, at its sole 
expense, and be responsible for any and all payment of Income Tax, Social 
Security, State Disability Insurance Compensation, Unemployment 
Compensation, and other payroll deductions for Consultant and its officers, 
agents, and employees, and all business licenses, if any are required, in 
connection with the services to be performed hereunder. Consultant shall 
indemnify and hold the City harmless from any and all taxes, assessments, 
penalties, and interest asserted against the City by reason of the independent 
Consultant relationship created by this Agreement. Consultant further agrees to 
indemnify and hold the City harmless from any failure of Consultant to comply 
with the applicable worker’s compensation laws. The City shall have the right to 
offset against the amount of any fees due to Consultant under this Agreement as 
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a result of Consultant’s failure to promptly pay to the City any reimbursement or 
indemnification arising under this paragraph. 

C. In the event that Consultant or any employee, agent, subcontractor, or 
subconsultant of Consultant providing Services under this Agreement claims or is 
determined by a court of competent jurisdiction or the California Public Employees 
Retirement System (PERS) to be eligible for enrollment in PERS as an employee 
of the City, Consultant shall indemnify, defend, and hold harmless the City for the 
payment of any employee and/or employer contributions for PERS benefits on 
behalf of Consultant or its employees, agents, subcontractors, or subconsultants, 
as well as for the payment of any penalties and interest on such contributions, 
which would otherwise be the responsibility of the City.  

D. Notwithstanding any other agency, state or federal policy, rule, regulation, law or 
ordinance to the contrary, Consultant and any of its employees, agents, 
subcontractors, and subconsultants providing service under this Agreement shall 
not qualify for or become entitled to, and hereby agree to waive any claims to, any 
compensation, benefit, or any incident of employment by the City, including but 
not limited to eligibility to enroll in PERS as an employee of the City and 
entitlement to any contribution to be paid by City for employer contribution and/or 
employee contributions for PERS benefits. 

12. LEGAL RESPONSIBILITIES 

Consultant shall keep itself informed of State and Federal laws and regulations which in 
any manner affect those employed by it or in any way affect the performance of Services 
pursuant to this Agreement. Consultant shall at all times observe and comply with all 
such laws and regulations. The City and its officials, officers, employees, and agents, 
shall not be liable at law or in equity occasioned by failure of Consultant to comply with 
this Section. 

 
13. UNDUE INFLUENCE 

Consultant declares and warrants that no undue influence or pressure was used against 
or in concert with any officer or employee of the City in connection with the award, terms 
or implementation of this Agreement, including any method of coercion, confidential 
financial arrangement, or financial inducement. No officer or employee of the City has or 
will receive compensation, directly or indirectly, from Consultant, or from any officer, 
employee or agent of Consultant, in connection with this Agreement or any Services to 
be conducted as a result of this Agreement.  Violation of this section shall be a material 
breach of this Agreement entitling the City to any and all remedies at law or in equity. 

 
14. NO BENEFIT TO ARISE TO LOCAL EMPLOYEES 

No member, officer, or employee of the City, or their designees or agents, and no public 
official who exercises authority over or responsibilities with respect to the Services during 
his/her tenure or for one year thereafter, shall have any interest, direct or indirect, in any 
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Agreement or sub-agreement, or the proceeds thereof, for Services to be performed 
under this Agreement. 

 
15. RELEASE OF INFORMATION/CONFLICTS OF INTEREST 

A. All information gained by Consultant in performance of this Agreement shall be 
considered confidential and shall not be released by Consultant without the City's 
prior written authorization, unless the information is clearly public. Consultant, its 
officers, employees, agents, subcontractors, or subconsultants, shall not without 
written authorization from the City Manager or designee, or unless requested by 
the City’s attorney, voluntarily provide declarations, letters of support, testimony 
at depositions, response to interrogatories, or other information concerning the 
Services performed under this Agreement or relating to the City. Response to a 
subpoena or court order shall not be considered “voluntary” provided Consultant 
gives the City notice of such court order or subpoena.  

B. Consultant shall promptly notify the City should Consultant, its officers, 
employees, agents, subcontractors, and/or subconsultants be served with any 
summons, complaint, notice of deposition, request for documents, interrogatories, 
request for admissions, or other discovery request (“Discovery”), court order, or 
subpoena from any person or party regarding this Agreement and the Services 
performed hereunder or the City, unless the City is a party to any lawsuit, 
arbitration, or administrative proceeding connected to such Discovery, or unless 
Consultant is prohibited by law from informing the City of such Discovery. The 
City retains the right, but has no obligation, to represent Consultant and/or be 
present at any deposition, hearing, or similar proceeding as allowed by law. 
Unless the City is a party to the lawsuit, arbitration, or administrative proceeding 
and is adverse to Consultant in such proceeding, Consultant agrees to cooperate 
fully with the City and to provide the opportunity to review any response to 
discovery requests provided by Consultant. However, the City's right to review 
any such response does not imply or mean the right by the City to control, direct, 
or rewrite said response, or that the City has an obligation to review any such 
response or verifies any response it has reviewed. 

16. NOTICES 

Any notices which either party may desire to give to the other party under this 
Agreement must be in writing and may be given either by (i) personal service, (ii) 
delivery by a reputable document delivery service, such as but not limited to, 
Federal Express, which provides a receipt showing date and time of delivery, or 
(iii) mail by the United States Postal Service, certified mail, postage prepaid, return 
receipt requested, addressed to the address of the party as set forth below or at 
any other address as that party may later designate by notice: 
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  To the City:  City of Lakewood  
     5050 Clark Avenue 
     Lakewood, CA 90712 
     Attention:  City Manager 
   
  To Consultant: Kosmont Companies 
     1601 N Sepulveda Blvd. #382 
     Manhattan Beach, CA 90266  
     Attention: Larry J. Kosmont_____________________ 
   
      
17. ASSIGNMENT 

Consultant shall not assign the performance of this Agreement, nor any part thereof, nor 
any monies due hereunder, without prior written consent of the City. Before retaining or 
contracting with any subcontractor or subconsultant for any services under this 
Agreement, Consultant shall provide the City with the identity of the proposed 
subcontractor or subconsultant, a copy of the proposed written contract between 
Consultant and such subcontractor or subconsultant which shall include and indemnity 
provision similar to the one provided herein and identifying the City as an indemnified 
party, or an incorporation of the indemnity provision provided herein, and proof that such 
proposed subcontractor or subconsultant carries insurance at least equal to that required 
by this Agreement or obtain a written waiver from the City for such insurance. 

 
18. LICENSES 

At all times during the term of this Agreement, Consultant shall have in full force and effect 
all licenses required of it by law for the performance of the Services described in this 
Agreement. 

 
19. GOVERNING LAW 

The City and Consultant understand and agree that the laws of the State of California 
shall govern the rights, obligations, duties, and liabilities of the parties to this Agreement 
and also govern the interpretation of this Agreement. Any litigation concerning this 
Agreement shall take place in the municipal, superior, or federal district court with 
jurisdiction over the City. 

 
20. ENTIRE AGREEMENT 

This Agreement contains the entire understanding between the parties relating to the 
obligations of the parties described in this Agreement. All prior or contemporaneous 
agreements, understandings, representations, and statements, oral or written and 
pertaining to the subject of this Agreement or with respect to the terms and conditions of 
this Agreement shall be of no further force or effect. Each party is entering into this 
Agreement based solely upon the representations set forth herein and upon each party’s 
own independent investigation of any and all facts such party deems material. 
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21. AMENDMENTS 

Any amendments to this Agreement must be in writing and executed by the parties hereto, 
or their respective successors and assigns, in order to be valid. 
 
22. ATTORNEYS’ FEES 

In the event that litigation is brought by any party in connection with this Agreement, the 
prevailing party shall be entitled to recover from the opposing party all costs and 
expenses, including reasonable attorneys’ fees, incurred by the prevailing party in the 
exercise of any of its rights or remedies hereunder or the enforcement of any of the terms, 
conditions, or provisions hereof. 

23. CONSTRUCTION 

The parties hereto have participated jointly in the negotiation and drafting of this 
Agreement.  In the event an ambiguity or question of intent or interpretation arises with 
respect to this Agreement, this Agreement shall be construed as if drafted jointly by the 
parties and in accordance with its fair meaning.  There shall be no presumption or burden 
of proof favoring or disfavoring any party by virtue of the authorship of any of the 
provisions of this Agreement. 

24. WAIVER 

The delay or failure of any party at any time to require performance or compliance by the 
other of any of its obligations or agreements shall in no way be deemed a waiver of those 
rights to require such performance or compliance.  No waiver of any provision of this 
Agreement shall be effective unless in writing and signed by a duly authorized 
representative of the party against whom enforcement of a waiver is sought. The waiver 
of any right or remedy in respect to any occurrence or event shall not be deemed a waiver 
of any right or remedy in respect to any other occurrence or event, nor shall any waiver 
constitute a continuing waiver.   

25. SEVERABILITY 

If any provision of this Agreement is determined by a court of competent jurisdiction to be 
unenforceable in any circumstance, such determination shall not affect the validity or 
enforceability of the remaining terms and provisions hereof or of the offending provision 
in any other circumstance. Notwithstanding the foregoing, if the value of this Agreement, 
based upon the substantial benefit of the bargain for any party, is materially impaired, 
which determination made by the presiding court or arbitrator of competent jurisdiction 
shall be binding, then both parties agree to substitute such provision(s) through good faith 
negotiations. 
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26. COUNTERPARTS 

This Agreement may be executed in one or more counterparts, each of which shall be 
deemed an original. All counterparts shall be construed together and shall constitute one 
agreement. 

27. AUTHORITY TO EXECUTE THIS AGREEMENT 

The persons executing this Agreement on behalf of the parties warrant and represent that 
they have the authority to execute this Agreement on behalf of said parties and have the 
authority to bind the parties to the provisions of this Agreement. 
 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
as of the Effective Date. 
 
[If Consultant is a corporation, two signatures are required: Signature 1 – the Chairperson of the Board, 
the President, or any Vice President; Signature 2 – the Secretary, any Assistant Secretary, the Chief 
Financial Officer, or any Assistant Treasurer (Corp. Code § 313).] 
 
CITY OF LAKEWOOD      CONSULTANT     
 

 
____________________________   ____________________________ 
Mayor            
 
 
ATTEST:      CONSULTANT 
 
 
______________________   _________________________ 
City Clerk       
        
   
 
APPROVED AS TO FORM: 
 
 
______________________ 
City Attorney 
 
 
Attachments:   Exhibit A Consultant’s Proposal 
   Exhibit B Insurance Requirements   



 

EXHIBIT A 
 

CONSULTANT’S PROPOSAL 
 

 
 
 I. BACKGROUND AND OBJECTIVE  
 
The Lakewood Mall is one of the oldest and largest malls in the U.S. It is a super-regional 
center with over 2 million SF serving Southeast Los Angeles County. It opened in 1952 
and was enclosed in 1978. Today the Mall contains a dozen anchor stores, including 
Costco, Home Depot, Target, Macy’s JCPenney, Pacific Theaters 16-screen, Best Buy, 
Burlington Coat Factory and Albertson’s. 
 
With many malls across the U.S. facing challenges from tremendous growth in e-
commerce, and with the Mall being a significant tax generator, the City is concerned about 
long term declines in retail sales and wants to proactively pursue blended-use 
redevelopment opportunities. 
 
II. SCOPE OF SERVICES  
 
Approach to Tasks: The prospective assignment and consulting services that Kosmont 
will provide will be of a relatively limited scope and duration, and advisory in nature. 
Kosmont will be making recommendations only, which advise the Client and jurisdictions, 
including its elected officials, appointed officials and staff, which they can accept or reject. 
None of Kosmont's staff will act in a capacity as an elected official, nor appointed official, 
nor as staff, nor as serving in a "designated" position.  
 
PHASE I – Existing Conditions / Market Assessment  
 
Task 1: Kick-off Meeting / Orientation / Document Review / Site Tour  
Kosmont will meet with City staff to review and discuss Client’s economic development 
objectives, review the scope of work, and establish communication protocols. As part of 
the kick-off meeting, Kosmont will tour the Mall and surrounding area. 
  
City will provide Kosmont with existing site plan and relevant mall redevelopment plans 
prepared by owner Macerich. Kosmont will review historic retail sales data for the key 
sectors of the Mall and will need City to facilitate Hdl cooperation accordingly. To the 
extent necessary, Kosmont will assist City efforts to collaborate with Macerich to expand 
upon initial planning concepts with the objective of delivering a high-quality reuse plan to 
enable and support community discussion of reuse priorities, zoning/land use and public 
amenities.  
 
Task 2: Demographic, Economic and Real Estate Trends  
To better understand the local market, Kosmont will prepare an economic and 
demographic Profile for the City, illustrating social and economic characteristics, including 
population, household incomes, race/ethnicity, housing preferences, educational 



 

attainment, customer traffic patterns (Placer.ai), resident/employee concentrations within 
specific geographic boundaries (e.g., City limits, trade areas) and tourist visitation as 
deemed relevant by Consultant.  
 
Kosmont will also examine variables, such as retail sales per square foot, growth in tax 
revenue, vacancy and lease rates, and other relevant Citywide retail data to assess the 
health of the Mall and future tax revenues to the City. 
  
Kosmont will outline the current national and regional land use trends and how they may 
impact the City. Kosmont will also research multi-family and commercial land values to 
understand redevelopment feasibility for potential blended use opportunities at the Mall. 
Additionally, Kosmont will gather historic absorption rates, rent, vacancy rates, new 
construction, and sales value market data for office, retail, and multifamily uses to quantify 
potential demand.  
 
Task 3: City / Developer Meetings  
Kosmont believes that outreach is critical to understanding the local community’s needs. 
Kosmont recommends an in-person workshop with City Council and staff to identify long 
term goals and objectives for the Mall. Based on City / City Council direction, Kosmont 
can work with City to assist with stakeholder / community outreach as appropriate 
contemplated in Phase II – Implementation scope addressed below. 
 
Kosmont can participate in a collaborative virtual meeting with City and owner Macerich 
to gain perspective on relative objects / potential redevelopment plans.  
 
Task 4: District Funding  
Kosmont will analyze at a high level potential economic development toolkit containing 
local, state, and Federal programs, and funding opportunities. Kosmont will also research 
City and County property tax rates to evaluate feasibility of special district financing tools 
such as Enhanced Infrastructure Financing District (“EIFD”) and CFD’s to fund needed 
infrastructure and cover municipal service costs.  
 
Task 5: Summary  
Kosmont will prepare a summary Power Point that will include relevant data sources, key 
findings, and recommendations. Kosmont will be available to make a presentation to City 
Council. 
  



 

 

Kosmont Companies 
2022 Public Agency Fee 

Schedule 
 
Professional Services 

Chairman & CEO $395.00/hour 

President $365.00/hour 

Senior Vice President/Senior Advisor $325.00/hour 

Vice President $225.00/hour 

Senior Project Analyst $195.00/hour 

ProjectAnalyst/ProjectResearch       $165.00/hour 

Assistant Project Analyst/Assistant Project Manager    $125.00/hour  

Project Promotion/Graphics/GIS Mapping Services    $ 95.00/hour  

Clerical Support         $ 70.00/hour 

 Additional Expenses 

In addition to professional services (labor fees): 

1) An administrative fee for in-house copy, fax, phone, postage costs, 
digital/technological support and related administrative expenses will be charged, which 
will be computed at four percent (4.0 %) of monthly Kosmont Companies professional 
service fees incurred; plus 

2) Out-of-pocket expenditures, such as travel and mileage, professional printing, 
and delivery charges for messenger and overnight packages will be charged at cost. 

3) Project/Market data sources for support of evaluation and analysis e.g., 
ESRI, Placer.ai, CoStar/STR, IMPLAN and other based on quoted project cost. 

4) If Kosmont retains Third Party Vendor(s) for Client (with Client’s advance 
approval), fees and cost will be billed to Client at 1.1X (times) fees and costs. 

5) Consultant’s   attendance   or   participation   at   any   public   meeting, 
whether such participation is in person, digital, video and/or telephonic (e.g., City 
Council, Planning Commission, Public Agency Board, other) requested by Client and 
are beyond those specifically identified in the Scope of Work will be billed at the 
professional services (hourly) fees as shown on this Attachment A. 

 Charges for Court/Deposition/Expert Witness-Related Appearances 

Court-related (non-preparation) activities, such as court appearances, depositions, 
mediation, arbitration, dispute resolution and other expert witness activities, will be 
charged at a court rate of 1.5 times scheduled rates, with a 4-hour minimum. 

  



 

 

 

EXHIBIT B 
 

INSURANCE REQUIREMENTS 
 

Without limiting Consultant’s indemnification of the City, and prior to commencement of 
Services, Consultant shall obtain, provide, and maintain at its own expense during the 
term of this Agreement, policies of insurance of the type and amounts described below 
and in a form satisfactory to the City. If the Consultant maintains higher limits than the 
minimum limits shown below, the City requires and shall be entitled to coverage for the 
higher limits maintained by Consultant. Any available insurance proceeds in excess of 
the specified minimum limits of insurance and coverage shall be available to the City. 
 
General liability insurance. Consultant shall maintain commercial general liability 
insurance with coverage at least as broad as Insurance Services Office form CG 00 01, 
in an amount not less than $1,000,000 per occurrence, $2,000,000 general aggregate, 
for bodily injury, personal injury, and property damage. The policy must include 
contractual liability that has not been amended. Any endorsement restricting standard 
ISO “insured contract” language will not be accepted.  
 
Automobile liability insurance. Consultant shall maintain automobile insurance at least 
as broad as Insurance Services Office form CA 00 01 covering bodily injury and property 
damage for all activities of the Consultant arising out of or in connection with Work to be 
performed under this Agreement, including coverage for any owned, hired, non-owned or 
rented vehicles, in an amount not less than $1,000,000 combined single limit for each 
accident.  
 
Consultant shall submit to the City, along with the certificate of insurance, a Waiver of 
Subrogation endorsement in favor of the City, its officers, agents, employees, and 
volunteers. 
 
Umbrella or excess liability insurance. Consultant shall obtain and maintain an 
umbrella or excess liability insurance policy with limits that will provide bodily injury, 
personal injury and property damage liability coverage at least as broad as the primary 
coverages set forth above, including commercial general liability, automobile liability, and 
employer’s liability. Such policy or policies shall include the following terms and 
conditions: 
 

 A drop-down feature requiring the policy to respond if any primary insurance 
that would otherwise have applied proves to be uncollectible in whole or in 
part for any reason;  

 Pay on behalf of wording as opposed to reimbursement;   
 Concurrency of effective dates with primary policies;  



 

 Policies shall “follow form” to the underlying primary policies; and 
 Insureds under primary policies shall also be insureds under the umbrella 

or excess policies. 
 
Other provisions or requirements 
 
Proof of insurance. Consultant shall provide certificates of insurance to the City as 
evidence of the insurance coverage required herein, along with a waiver of subrogation 
endorsement for workers’ compensation. Insurance certificates and endorsements must 
be approved by the City’s Risk Manager prior to commencement of performance. Current 
certification of insurance shall be kept on file with the City at all times during the term of 
this Agreement. The City reserves the right to require complete, certified copies of all 
required insurance policies at any time.  
 
Duration of coverage. Consultant shall procure and maintain for the duration of the 
Agreement insurance against claims for injuries to persons or damages to property, which 
may arise from or in connection with the performance of the Services hereunder by 
Consultant, or Consultant’s agents, representatives, employees, subcontractors, or 
subconsultants.  
 
Primary/noncontributing. Coverage provided by Consultant shall be primary and any 
insurance or self-insurance procured or maintained by the City shall not be required to 
contribute with it. The limits of insurance required herein may be satisfied by a 
combination of primary and umbrella or excess insurance. Any umbrella or excess 
insurance shall contain or be endorsed to contain a provision that such coverage shall 
also apply on a primary and non-contributory basis for the benefit of the City before the 
City’s own insurance or self-insurance shall be called upon to protect it as a named 
insured. 
 
The City’s rights of enforcement. In the event any policy of insurance required under 
this Agreement does not comply with these specifications or is canceled and not replaced, 
the City has the right but not the duty to obtain the insurance it deems necessary and any 
premium paid by the City will be promptly reimbursed by Consultant or the City will 
withhold amounts sufficient to pay premium from Consultant payments. In the alternative, 
the City may immediately terminate this Agreement. 
 
Acceptable insurers. All insurance policies shall be issued by an insurance company 
currently authorized by the Insurance Commissioner to transact business of insurance or 
is on the List of Approved Surplus Line Insurers in the State of California, with an assigned 
policyholders’ Rating of A- (or higher) and Financial Size Category Class VII (or larger) in 
accordance with the latest edition of Best’s Key Rating Guide, unless otherwise approved 
by the City’s Risk Manager. 
 
Waiver of subrogation. All insurance coverage maintained or procured pursuant to this 
Agreement shall be endorsed to waive subrogation against the City, its elected or 
appointed officers, agents, officials, employees and volunteers or shall specifically allow 



 

Consultant or others providing insurance evidence in compliance with these specifications 
to waive their right of recovery prior to a loss. Consultant hereby waives its own right of 
recovery against the City, and shall require similar written express waivers and insurance 
clauses from each of its subcontractors or subconsultants. 
 
Enforcement of Agreement provisions (non estoppel). Consultant acknowledges and 
agrees that any actual or alleged failure on the part of the City to inform Consultant of 
non-compliance with any requirement imposes no additional obligations on the City nor 
does it waive any rights hereunder. 
 
Requirements not limiting. Requirements of specific coverage features or limits 
contained in this Agreement are not intended as a limitation on coverage, limits or other 
requirements, or a waiver of any coverage normally provided by any insurance. Specific 
reference to a given coverage feature is for purposes of clarification only as it pertains to 
a given issue and is not intended by any party or insured to be all inclusive, or to the 
exclusion of other coverage, or a waiver of any type.  
 
Notice of cancellation. Consultant agrees to oblige its insurance agent or broker and 
insurers to provide to the City with a thirty (30) day notice of cancellation (except for 
nonpayment for which a ten (10) day notice is required) or nonrenewal of coverage for 
each required coverage. 
 
Additional insured status. General liability policies shall provide or be endorsed to 
provide that the City and its officers, officials, employees, agents, and volunteers shall be 
additional insureds under such policies. This provision shall also apply to any 
excess/umbrella liability policies. 
 
Prohibition of undisclosed coverage limitations. None of the coverages required 
herein will be in compliance with these requirements if they include any limiting 
endorsement of any kind that has not been first submitted to the City and approved of in 
writing. 
 
Separation of insureds. A severability of interests provision must apply for all additional 
insureds ensuring that Consultant’s insurance shall apply separately to each insured 
against whom claim is made or suit is brought, except with respect to the insurer’s limits 
of liability. The policy(ies) shall not contain any cross-liability exclusions. 
 
Pass through clause. Consultant agrees to ensure that its subcontractors or 
subconsultants, and any other party involved with the Services who is brought onto or 
involved in the Services by Consultant, provide the same minimum insurance coverage 
and endorsements required of Consultant. Consultant agrees to monitor and review all 
such coverage and assumes all responsibility for ensuring that such coverage is provided 
in conformity with the requirements of this section. Consultant agrees that upon request, 
all agreements with Consultants, subcontractors, subconsultants, and others engaged in 
the Services will be submitted to the City review. 
 



 

The City’s right to revise specifications. The City reserves the right at any time during 
the term of the Agreement to change the amounts and types of insurance required by 
giving Consultant ninety (90) days advance written notice of such change. If such change 
results in substantial additional cost to Consultant, the City and Consultant may 
renegotiate Consultant’s compensation or come to some other agreement to address the 
additional cost. 
 
Self-insured retentions. Any self-insured retentions must be declared to and approved 
by the City. The City reserves the right to require that self-insured retentions be 
eliminated, lowered, or replaced by a deductible. Self-insurance will not be considered to 
comply with these specifications unless approved by the City.  
 
Timely notice of claims. Consultant shall give the City prompt and timely notice of claims 
made or suits instituted that arise out of or result from Consultant’s performance under 
this Agreement, and that involve or may involve coverage under any of the required 
liability policies. 
 
Additional insurance. Consultant shall also procure and maintain, at its own cost and 
expense, any additional kinds of insurance, which in its own judgment may be necessary 
for its proper protection and prosecution of the Services.   

 







 



RESOLUTION NO. 2022-46  

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

LAKEWOOD APPROVING THE TENTATIVE AGREEMENT 

BETWEEN THE CITY OF LAKEWOOD AND THE 

LAKEWOOD CITY EMPLOYEES ASSOCIATION AND 

ESTABLISHING EMPLOYEE BENEFITS, DEFINING THE 

CONDITIONS AND HOURS OF EMPLOYMENT AND 

ADOPTING A CLASSIFICATION AND COMPENSATION 

PLAN FOR CITY OFFICERS AND EMPLOYEES 

 

 

WHEREAS, the Lakewood City Council heretofore adopted Resolution No. 2020-15 

pertaining to Employee Benefits and the Classification and Compensation of City Officers and 

Employees; and 

 

WHEREAS, Resolution 2020-15 approved a Memorandum of Understanding entered 

into between the Lakewood City Employees Association and the City Council’s representatives 

effective for the period July 1, 2020 through June 30, 2022; and 

  

 WHEREAS, pursuant to the terms and provisions of the Meyers-Milias-Brown Act and 

Resolution 74-82, the City Council through its authorized representatives have met at reasonable 

times and places with the recognized employee organization for the purpose of conferring 

regarding matters within scope of representation, including wages, hours and other terms and 

conditions of employment; and 

 

 WHEREAS, said meetings have been conducted and said parties have conferred in good 

faith and an agreement has been reached; and  

 

 WHEREAS, the representatives of the City Council have made and entered into a 

Tentative Agreement with the Lakewood City Employees Association, and have recommended 

the same be approved by the City Council; and 

 

WHEREAS, representatives of said employee organization have requested that the City 

Council approve said Tentative Agreement as a binding contract of the city and said employee 

organization; and 

 

WHEREAS, said agreement amends the terms of the Memorandum of Understanding 

approved in Resolution 2020-15 and is applicable fiscal years 2020-2022 commencing July 1, 

2020 except as hereinafter stated otherwise, to the members of said organization; and 

 

WHEREAS, on August 19, 2011, the California Public Employees Retirement System 

adopted Title 2 of the California Code of Regulations, Section 570.5 to further define those items 

of compensation which will be included in a member’s compensation for purposes of 
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determining the member’s retirement allowance and to clarify existing law which limited pay 

rates to amounts set forth on a publicly available rate schedule; and 

 

WHEREAS, the Lakewood City Council heretofore adopted Resolutions No. 2010-21 

and 2008-76 implementing section 414(h)(2) of the Internal Revenue Code by making employee 

contributions pursuant to California Government Code section 20691 to the Public Employees’ 

Retirement System on behalf of all of its employees who are members of the Public Employees 

Retirement System; 

 

WHEREAS, the Lakewood City Council heretofore adopted Resolutions No. 94-62 and 

77-75 stipulating that the City has elected to pay member contributions to CalPERS as 

compensation; 

 

WHEREAS, this resolution modifies Resolutions No. 2020-15, 2019-48, 2019-39, 2018-

57, 2010-21, 2008-76, 94-62 and 77-75 for represented City Officers and Employees by 

requiring that members of that group pay 4.25% of their employee contributions to the Public 

Employees’ Retirement System, with the City paying 2.75%; 

 

WHEREAS, the Lakewood City Council heretofore adopted Resolutions No. 2001-73 

and 2005-16 authorizing establishment of supplemental retirement plans administered by Phase 

II Systems, PARS Trust Administrator; 

 

WHEREAS, the Lakewood City Council entered into a contract effective February 1, 

1955 as amended effective November 1, 1962, January 5, 1979 and August 22, 1999 to provide 

pension benefits for all eligible employees; 

 

WHEREAS, the Tentative Agreement, attached hereto for the fiscal years 2022-2023 and 

2023-2024 along with this resolution shall constitute the City of Lakewood employee benefits, 

definitions and conditions of employment and the classification and compensation plans for all 

city officers and employees within the classified service; 

 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Lakewood 

as follows: 

  

 SECTION 1.  Resolution No. 2002-38 and its amendments Resolution No. 2003-38, 

2003-69, 2004-35, 2005-24, 2006-34, 2007-25, 2008-32, 2009-24, 2010-30, 2011-33, 2012-29, 

2013-29, 2014-27, 2015-70, 2016-33, 2017-26, 2018-52, 2019-37 2019-48 and 2020-15 

pertaining to Employee Benefits and Classification are hereby repealed. 

 

 SECTION 2. All other recitals hereto remain in full force and effect. 

 

 SECTION 3. The employee benefits and the classification and compensation of City 

officers and employees, as specified in the Tentative Agreement, as specified in Attachment “A” 

attached, is hereby affirmed. 
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SECTION 4.  Except as otherwise provided by resolution or ordinance, the classification 

and compensation plan of city officers and employees shall be in accordance with Attachment 

“B” attached hereto and made a part hereof as though set forth in full.  For the purposes of said 

classification and compensation plan the following definitions shall apply: 

 

A. Executive Management Officers shall mean the City Manager, Assistant City Manager, 

Deputy City Manager and all department directors. 

 

B. Management and Administrative Officers shall mean employees appointed as assistant 

directors, superintendents and managers who directly assist the head of a department. 

 

C. Supervisory and Junior Administrative Employees are employees appointed as 

supervisors, professionals, analysts, specialists, program coordinators and community 

conservation representatives. 

 

D. General or Miscellaneous Employees shall mean all other employees appointed to a 

position in the classified service.  

 

SECTION 5.  Nonclassified Officers and Employees.  Except where otherwise provided 

in resolution or ordinance, the compensation and benefits for all other officers and employees, 

including part time, temporary, emergency and seasonal employees, shall be governed by a 

separate resolution. 

 

SECTION 6.  Employee Benefits and Duties 

 

A. Attachment “A.” 

 

Revisions to employee benefits and terms and conditions of employment are hereby established 

as those set forth in Attachment “A” for all city officers and employees set forth in Attachment 

“B”, except where otherwise provided in this resolution. 

 

B. Attendance to Duty. 

 

All officers and employees shall be in attendance at their official duties and place of work as 

required by this resolution or any ordinance or resolution of the city, or in accordance with the 

direction of the department head or City Manager.  Failure on the part of any employee, absent 

without leave or notification to return to duty within 24 hours shall be cause for immediate 

discharge. 

 

C.  Hours and Days of Work. 

 

The normal workweek for all officers and employees in the classified service shall be considered 

as forty (40) hours.  Unless otherwise specified, each employee's regular reoccurring workweek 

shall be deemed to begin at the midpoint of the employee's work shift on Fridays.  Those with 

alternative workweeks are prescribed herein.  Any changes in a non-exempt employee’s 
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workweek shall be made prospectively and must be approved in writing by the Human 

Resources Manager. 

 

Position Title Department Workweek Begins 

Centre AV Technician (2) Administration Monday, 12:01 AM 

Community Safety Specialist  (1) Administration Sunday, 12:01 AM 

Park Maintenance Worker (Centre) Recreation and Community 

Services 

Sunday, 12:01 AM 

Media Operations Specialist II (2) Administration Monday, 12:01 AM 

Parking Control Officer (3) Finance & Admin Services Monday, 12:01 AM 

 

D. Fair Labor Standards Act - Exemptions 

 

The Fair Labor Standards Act (FLSA) is a federal law which requires that most employees be 

paid at least the federal minimum wage for all hours worked and overtime pay at time and one-

half the regular rate of pay for all hours worked over 40 hours in a workweek.  Section 13(a)(1) 

of the FLSA, provides an exemption from both minimum wage and overtime pay for employees 

employed as bona fide executive, administrative, professional and outside sales employees.  

Section 13(a)(1) and Section 13(a)(17) also exempt certain computer employees.  To qualify for 

exemption, employees generally must meet certain tests regarding their job duties and be paid on 

a salary basis at not less than $684 per week. In order for an exemption to apply, an employee’s 

specific job duties and salary must meet all the requirements of the Department’s regulations. 

 

Salary Basis Requirement 

 
Being paid on a “salary basis” means an employee regularly receives a predetermined amount of 
compensation each pay period on a weekly, or less frequent, basis.  The predetermined amount 
cannot be reduced because of variations in the quality or quantity of the employee’s work.  
Subject to exceptions listed below, an exempt employee must receive the full salary for any 
workweek in which the employee performs any work, regardless of the number of days or hours 
worked.  Exempt employees do not need to be paid for any workweek in which they perform no 
work.  If the city makes deductions from an employee’s predetermined salary, i.e., because of the 
operating requirements of the business, that employee is not paid on a “salary basis.”  If the 
employee is ready, willing and able to work, deductions may not be made for time when work is 
not available. 
 
Circumstances in Which the City May Make Deductions from Pay 
 
The city has a recognized practice of allowing partial-day deductions from the pay of exempt 
employees for reasons of public accountability.  In accordance with the city's practice, 
deductions from pay are permissible:  

1. when an exempt employee is absent from work for personal reasons other than sickness 
or disability;  

 
2. for absences due to sickness or disability if the deduction is made in accordance with a 

bona fide plan, policy or practice of providing compensation for salary lost due to illness;  
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3. to offset amounts employees receive as jury or witness fees, or for military pay; or  

 
4. for unpaid disciplinary suspensions of one or more full days imposed in good faith for 

workplace conduct rule infractions as provided for in Section 16.0 of the Personnel 
Rules, Regulations and Procedures.   

 
Also, the city is not required to pay the full salary in the initial or terminal week of employment; 
for penalties imposed in good faith for infractions of safety rules of major significance, or for 
weeks in which an exempt employee takes unpaid leave under the Family and Medical Leave 
Act.  In these circumstances, either partial day or full day deductions may be made.  

 
 
City Policy 
 
It is the city’s policy to comply with the salary basis requirements of the FLSA.  Therefore, all 
managers of the city are prohibited from making any improper deductions from the salaries of 
exempt employees.  The city does not allow deductions that violate the FLSA. 
 
What To Do If An Improper Deduction Occurs 
 
If an employee believes that an improper deduction has been made to his or her salary, the 
employee should immediately report this information to his or her direct supervisor, or to the 
Human Resources Manager. 
 
Reports of improper deductions will be promptly investigated.  If it is determined that an 
improper deduction has occurred, the affected employee will be promptly reimbursed for any 
improper deduction made. 
 
FLSA Exempt Employees 

 
The positions designated as exempt from FLSA overtime provisions are those categorized as 
executive management, management and administrative officers, and supervisory and junior 
administrative officers and employees, excluding the following:  Community Conservation 
Representative. 
 

E. Mileage 

 

When authorized, city officers and employees shall receive mileage reimbursement in an amount 

equivalent with the Internal Revenue Service standard mileage rate to cover the use by them in 

City business of their personal vehicles while performing official duties.  An itemized statement 

on a form provided by the Director of Finance & Administrative Services shall be submitted for 

approval by the City Manager. 

  

Supervisory and Junior Administrative officers and employees shall be paid the aforementioned 

mileage allowance and, in addition, shall receive a monthly auto allowance of $85.00 per month 

for the use of their vehicle in performance of City duties, except Community Services 
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Supervisors who shall receive a monthly auto allowance of $135.00 per month for the use of 

their vehicle in performance of City duties. 

 

Management and Administrative officers shall, in lieu of said mileage reimbursement, receive an 

automobile allowance of $245.00 per month for the use of their vehicle in performance of City 

duties. 

 

The following officers and employees may be assigned use of a city vehicle in performance of 

City duties in lieu of any monthly auto allowance. 

 

Parks Superintendent 

Water Distribution Supervisor 

Facilities Maintenance Supervisor 

Fleet Manager 

Tree and Hardscape Supervisor 

Environmental Resources Supervisor 

 

All employees shall receive mileage reimbursement for actual and necessary use of their private 

vehicles to attend authorized meetings and seminars fifty (50) miles or more from Lakewood, 

provided the cost of alternative transportation (i.e., airfare, vehicle rental) is more than the City 

mileage expense. 

 

F.  Administrative Leave 

 

Those persons holding a position in the categories heretofore designated as Executive 

Management Officers, Management and Administrative Officers and Supervisory and Junior 

Administrative Officers are eligible to receive administrative leave as follows: 

 

1) Executive Management Officers – up to a maximum of 64 hours per fiscal year; 

 

2) Management and Administrative Officers and Supervisory and Junior Administrative 

Officers – up to a maximum of 48 hours per fiscal year; 

 

Nothing herein shall be construed as an absolute right to administrative leave, the granting of the 

same being discretionary with the department head or City Manager, both as to eligibility and the 

time for exercising said administrative leave.  Payments for any earned and unused 

administrative leave at the end of the fiscal year shall be computed at the employee’s regular rate 

of pay for the past pay period ending and paid in June of each year and distributed as follows.  

No such person, however, shall be eligible for any such cash payment that is not an employee of 

the city at the end of the fiscal year. 

 

1) Executive Management Officers – distributions for all unused administrative leave 

shall be made to the employee’s 401(a) Plan account. For the City Manager, 

distributions for all unused administrative leave shall be paid out in cash.  
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2) Management and Administrative Officers and Supervisory and Junior Administrative 

Officers – distributions for all unused administrative leave shall be based upon age.  

Until age 40, payments shall be made in cash to eligible employees.  Payments made 

after the employee has achieved age 40 shall be paid 33% to the employee’s 401(a) 

Plan account and 67% in cash; after age 45, annual distribution shall be 67% to the 

employee’s 401(a) Plan account and 33% to employee in cash; and after age 50, the 

entire administrative leave payment shall be deposited in the employee’s 401(a) Plan 

account. 

 

Administrative Leave Payoff at Termination:  Upon termination, whether or not concurrently 

retiring under CalPERS, benefits shall be paid to the employee’s 401(a) Plan account as follows: 

 

1) Executive Management Officers shall receive a lump sum amount equal to the 

number of hours of administrative leave accrued at termination of employment 

multiplied by the 401(a) Plan Participant’s Hourly Pay Rate at the time of 

termination. 

 

2) Management and Administrative Officers and Supervisory and Junior Administrative 

Employees who are separating, but not retiring shall receive a lump sum amount 

equal to the sum of administrative leave and compensatory time accrued at 

termination of employment multiplied by the 401(a) Plan Participant’s Hourly Rate of 

Pay at the time of termination.  

 

G. Executive Management Compensation 

 

The provision of this resolution relating to assignment of officers and employees to pay rate 

steps and to pay step advancement shall apply to Executive Management Officers in the Wage, 

Salary and Classification Plan attached herein.  Said officers and employees shall be reviewed by 

the City Manager and placed at a level of compensation within the applicable salary schedule 

which has been designated by this resolution for said officer of the employee's position for the 

first pay period ending in July.   

 

Executive Management Officers are also entitled to a merit pay/performance bonus annually on 

July 1st not to exceed a total of six percent (6%) in any six (6) month period and a total of eight 

percent (8%) in any twelve (12) month period provided they have met the performance goals and 

objectives set for them by the City Manager.   

 

H.  Compensatory Time for Supervisory and Junior Administrative Employees 

 

Supervisory and exempt Junior Administrative employees shall be compensated for time worked 

in excess of forty (40) hours in their normal workweek at the rate of one hour of compensatory 

time off for each one hour worked.  Non-exempt Junior Administrative employees shall be 

compensated for time worked in excess of forty (40) hours in their normal workweek at the rate 

of one and one-half hours of compensatory time off or overtime pay for each one hour worked.  

Executive Management, Management and Administrative Employees shall not be compensated 

for overtime hours worked.   



Resolution No. 2022-46 

Page 8 

 

 

Notwithstanding any provision of this section to the contrary, all overtime must be approved by 

the department head prior to being worked, except in the case of an emergency, which shall be 

reported to the City Manager on the next day of work following the emergency for the City 

Manager’s approval.  No credit shall be given to exempt employees for less than one-half (½) 

hour of overtime or to non-exempt employees for less than ten (10) minutes of overtime worked 

in any workweek.   

 

Compensatory Time for “Gatekeeper” Services - Supervisory and Junior Administrative 

Employees shall be compensated for time worked as “gatekeepers” at the rate of nine hours of 

gatekeeper compensatory time (GCT) earned for each weekly rotation served.  Service as 

gatekeeper requires the employee to be available by portable electronic communication device 

during all off-duty hours of their gatekeeping rotation period to respond to city emergency 

situations occurring outside of the city’s regular business hours.  The assignment of employees to 

the rotating gatekeeping schedule shall be approved by the department head.   

 

Compensatory Time accumulation shall not exceed sixty (60) unused compensatory time-off 

hours at any one time except during the three month period prior to payoff the maximum 

accumulation may not exceed 40 hours.  All compensatory time off shall be taken within the 

fiscal year earned, or will be paid in cash at the end of the second pay period in June with the 

exception of compensatory time earned after the second pay period in June, which will be carried 

over into the next fiscal year.  At that time, up to 20 hours of accumulated compensatory time 

will be paid in cash to the employee with any remaining hours deposited into the employee’s 

401(a) Plan account.  At separation, all payment for accrued compensatory time off hours will be 

deposited into the employee’s 401(a) Plan account.   

 

Accumulated compensatory time off may be taken by an employee upon reasonable notice and 

prior approval of the department head.  Nothing herein is intended to limit or restrict the 

authority of the city to require any employee to perform overtime or gatekeeper work. 

 

For the purposes of this section, the following positions are non-exempt Supervisory and Junior 

Administrative employees:  Community Conservation Representative. 

 

I.  Reservation of City Rights 

 

Whenever any right is reserved to the city by this resolution or memorandum of understanding, 

said right may be exercised by the City Manager under the direction and/or control of the City 

Council. 

 

J.  Declared Disaster Pay Policy for Exempt Employees 

 

In the event that a disaster or a state of emergency is declared in accordance with Ordinance 74-

3, “exempt” employees (under FLSA) shall be compensated for overtime hours that they work as 

official emergency workers.  Similarly, in the event that a disaster or a state of emergency that 

affects the City of Lakewood is declared by the County of Los Angeles, the State of California or 

the Federal Government, “exempt” employees shall be compensated for the overtime hours they 
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work as official emergency workers.  This emergency overtime shall be paid at an hourly rate 

equal to their currently monthly base salary divided by 173.33.  “Emergency Overtime” shall be 

paid only for those hours actually worked in excess of forty (40) hours during their normal 

workweek. 

 

K.   Supplemental Retirement Savings Plans 

 

The Director of Finance & Administrative Services is hereby authorized to make all necessary 

payroll withholdings, deposits and leave conversions as authorized by the Defined Contribution 

and Defined Benefit Supplemental Retirement Savings Plans as established in Resolutions No. 

2001-73 and 2005-16. 

 

L.  Vacation Compensation 

 

No Executive Management Officer shall accumulate vacation leave beyond 160 hours or their 

December 31, 2001 balance, whichever is greater.  No Management or Administrative Officer or 

Supervisory or Junior Administrative Employee shall accumulate vacation leave beyond 270 

hours or their December 31, 2001 balance, whichever is greater. 

 

Employees’ vacation leave accruals shall be capped as follows.  At the end of any pay period, 

each employee shall have deposited by the City into their 401(a) Plan account a defined 

contribution amount equal to the product of their rate of pay times their current bi-weekly 

vacation accumulation entitlement in excess of their accrual cap. 

 

1) Executive Management Officers – 160 hours 

 

2) Management and Administrative Officers and Supervisory and Junior Administrative 

Employees – 270 hours 

 

M.  Longevity Pay 

 

Employees shall receive annual lump sum longevity payments beginning at the completion of 

their 10th year of City service.  Eligibility for longevity lump sum payments shall be certified by 

the City Manager or his designee to the Director of Finance & Administrative Services.  The 

longevity lump sum payments shall be at the rate of 1% of annual salary on achieving 10 years of 

service and each year thereafter for years 11, 12, 13, and 14.  Upon completing 15 years of 

cumulative service the rate will be increased to 2% of annual salary and continue at the rate for 

years 16, 17, 18, and 19.  Upon reaching 20 years of service, the rate will increase to 2.5% and 

be paid at that rate for each year of full-time service thereafter.  Annual salary, for the purposes 

of this section, shall be calculated at the employee’s current rate of pay in their regular position 

on the date in which eligibility is achieved.  Employee’s eligibility date shall be the effective 

date of regular full-time employment as it appears on the employee’s Personnel Action Form 

prepared at the time of appointment. 

 

Longevity lump sum payment shall be paid on the next regular payday after the pay period in 

which the eligibility date falls and shall be distributed as follows: 
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1) Executive Management Officers – their entire annual longevity payment shall be 

deposited into their 401(a) Plan account; 

 

2) Management and Administrative Officers and Supervisory and Junior Administrative 

Employees – they shall receive lump sum payments for years 10, 11, 12, 13, and 14.  

Beginning with year 15 and continuing through year 19, employees shall have 1% of 

annual salary paid in cash to the employee and 1% deposited in the employee’s 401(a) 

Plan account.  Beginning with year 20 and thereafter 1% of annual salary shall be paid in 

cash to the employee and 1.5% of annual salary shall be deposited into the employee’s 

401(a) Plan account. 

 

If an employee, after establishing a right to longevity lump sum payment, should be terminated 

prior to his or her eligibility date in any subsequent year by reason of death, an industrial 

accident disability rating of 50% or more, illness, or a non-industrial accident preventing 

discharge of normal duties, said employee shall receive his pro-rated share of such longevity 

lump sum payment to the date of termination. 

 

N.  Sick Leave Accumulation and Payoff 

 

Employees shall accrue eligibility for sick leave on the basis of eight (8) hours per month up to a 

maximum accumulation of either 240, 320 or 350 hours.  Employees shall elect their sick leave 

accumulation cap at the time of appointment and may increase their cap to a higher level.  

Employees may not elect to decrease their cap.  On the last payday each November, employees 

will be paid in cash for any accumulated and unused sick leave in excess of their elected cap on 

accumulation at the rate of sixty percent (60%) or seventy percent (70%) of said excess.  

Employees electing a 240-hour sick leave cap will be eligible for sixty percent (60%) and 

employees electing a 320-hour or 350-hour sick leave cap will be eligible for seventy (70%). 

Said cash payment shall be at the employee’s rate of pay as of the payday immediately preceding 

the last payday in November. 

 

Executive Management Officers shall receive 50% of any sick leave payoff they are entitled to in 

cash and the remaining 50% of their payoff shall be deposited into their 401(a) Plan account. 

 

Payoff at Retirement:  City will provide sick leave payoff to employees retiring directly from 

City service under the Public Employees’ Retirement System based on the following formula: 

 

1) Retiring employee that elects a 240-hour base will be paid at the time of retirement 50% 

of all accumulated and unused sick leave hours. Payment shall be made at the 

employee’s regular rate of pay.  

 

2) Retiring employee that elects either the 320-hour or the 350-hour base will be paid at the 

time of retirement 75% of all accumulated and unused sick leave hours.  Payment shall 

be made at the employee’s regular rate of pay 
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All sick leave hours paid upon retirement for an Executive Management Officer, Management 

and Administrative Officer, or Supervisory and Junior Administrative Employee shall be 

deposited in the employee’s 401(a) Plan account.   

 

O.  Long Term Disability Insurance 

 

The City shall pay the premium and shall select and administer a Long Term Disability insurance 

plan.  The benefit shall be 66% of maximum monthly base earnings up to $8,000 and the 

elimination period shall be 60 days. 

 

SECTION 7.  All funds necessary to carry out the provisions of this resolution are hereby 

appropriated to the proper budgetary account.  The compensation provided in Attachment “B” 

shall be effective on the first payroll in July 2022, as to all affected employees in the City’s 

service on that date. 

 

  ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 

 

 

 

__________________________________  

       Mayor 

ATTEST: 

 

 

 

_______________________________  

City Clerk 

 



























 



RESOLUTION NO. 2022-47 

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF LAKEWOOD 

REPEALING RESOLUTION NO. 2020-16 PERTAINING TO HOURLY-

RATED PART-TIME EMPLOYEES AND ENACTING A PERSONNEL 

RESOLUTION ESTABLISHING THE COMPENSATION, RULES AND 

REGULATIONS PERTAINING TO HOURLY-RATED PART-TIME 

EMPLOYEES. 

 

THE CITY COUNCIL OF THE CITY OF LAKEWOOD DOES RESOLVE AS 

FOLLOWS: 

 

SECTION 1.  Resolution No. 2020-16, a resolution of the City Council of the City of 

Lakewood establishing the salaries and compensation of hourly-rated part-time employees and 

repealing previous resolution on the same subject matter, adopted by the City Council on May 

12, 2020 is hereby repealed. 

 

 SECTION 2.  This resolution shall be known as the Hourly-Rated Part-Time Employee 

Personnel Resolution. 

 

SECTION 3.  Hourly-rated part-time officers and employees shall be those officers and 

employees in the non-classified service, part-time employees, temporary, emergency and 

seasonal employees. 

 

 1.  Compensation.  Hourly-rated part-time officers and employees shall be compensated 

for said service in accordance with the job description and hourly rates incorporated herein as 

Attachment A.  In the event that any adjustment in any applicable minimum wage causes any 

such rate to be out of compliance with minimum wage requirements, then such rate shall be 

adjusted automatically to comply with such minimum wage requirements. Additionally, the city 

shall grant a one-time lump sum payment in accordance with the lump sum parameters identified 

in Attachment B.  

 

 2.  Benefits.  Part-time employees shall not participate in or be entitled to any benefit 

program of the City except as required by law. 

 

3.  Pay Periods.  All part-time employees shall be paid on a biweekly basis.  Payday shall 

be during the week following the end of the biweekly pay period. 

 

SECTION 4.  This Resolution shall become effective on the first payroll in July. 

 

ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 

 

 

 

_____________________________________ 

     Mayor 
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ATTEST: 

 

 

 

_________________________________ 

City Clerk    



















Resolution 2022-47 
Attachment B 

 

 

Employee Benefits and Compensation of  
City Unrepresented Hourly-Rated Part-Time Officers and Employees 

 
 

Schedule A Employees 
Schedule B Employees 

 

 
 Compensation: Effective on the first payroll in July 2022 the City shall grant an increase 

of 4.5% and effective on the first payroll in July 2023 the City shall grant an increase of 
3.5%. Additionally, The City shall grant a one-time lump sum payment to employees who 
meet the designated parameters. Employees meeting the designated parameters will be 
eligible to receive $1 for every hour worked during FY 2021-2022. The designated 
parameters are the following:  

 
 Be an active employee who has worked 100 hours or more during FY 2021-

2022  and 
 Have actively worked during January 2022 – June 2022    

 
 Retirement System: PERS Member Contributions. Employees who fall under the 

“Classic Member” category as defined by the California Public Employees’ Pension 
Reform Act of 2013 (PEPRA) will pay 4.25% of the employee member contribution 
(EPMC).  The City will pay 2.75% of the EPMC and include its value in the salary 
reported to CalPERS. Effective the first payroll in July 2023, Employees who fall under 
the “Classic Member” category as defined by the California Public Employees’ Pension 
Reform Act of 2013 (PEPRA) will pay 4.75% of the employee member contribution 
(EPMC).  The City will pay 2.25% of the EPMC and include its value in the salary 
reported to CalPERS 

 

 

 

 

 





 



RESOLUTION NO. 2022-48  

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY 

OF LAKEWOOD ESTABLISHING PAYING AND 

REPORTING THE VALUE OF EMPLOYER PAID MEMBER 

CONTRIBUTION FOR CITY OFFICERS AND EMPLOYEES 
 

  WHEREAS, the Lakewood City Council has the authority to implement Government 

Code Section 20636(c) (4) pursuant to Section 20691; 

 

  WHEREAS, the Lakewood City Council has a written labor policy or agreement, which 

specifically provides for the normal member contributions to be paid by the employer, and 

reported as additional compensation; 

 

  WHEREAS, one of the steps in the procedures to implement Section 20691 is the 

adoption by the Lakewood City Council of a Resolution to commence paying and reporting the 

value of said Employer Paid Member Contributions (EPMC); 

 

  WHEREAS, the Lakewood City Council has identified the following conditions for the 

purpose of its election to pay EPMC; 

 

 • This benefit shall apply to all city officers and employees who fall under 

the “Classic Member” category as defined by the California Public 

Employees’ Pension Reform Act of 2013 (PEPRA). 

 

•  This benefit shall consist of paying 2.75% of the normal contributions as 

EPMC, and reporting the same percent (value) of compensation 

earnable** {excluding Government Code Section 20636(c) (4)} as 

additional compensation. 

 

  • The effective date of this Resolution shall be the first payroll in July 2022. 

 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Lakewood elects to 
pay and report the value of EPMC, as set forth above. 
 

  ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 

 

 

 

__________________________________  

       Mayor 

ATTEST: 

 

 

 

_______________________________  

City Clerk 





 







RESOLUTION NO. 2022- 49 

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

LAKEWOOD CONFIRMING THE REPORT OF DELINQUENT 

FEES AND CHARGES FOR GARBAGE, WASTE AND 

REFUSE COLLECTION AND DISPOSAL WITHIN THE CITY 

OF LAKEWOOD, COUNTY OF LOS ANGELES, STATE OF 

CALIFORNIA, MAY 31, 2022 

 

 WHEREAS, the City Council of the City of Lakewood, in accordance with the provisions 

of Chapter 3 of Article V of the Lakewood Municipal Code, commencing with Section 5300, did 

on and prior to May 31, 2022, provide to and remove from the parcels of land described on the 

Report, attached hereto and made a part hereof, the collection of garbage, waste, and refuse, and 

for which a fee was charged pursuant to the terms and provisions of the Lakewood Municipal 

Code; and 

 

 WHEREAS, said fees and charges for said services so provided by the City of Lakewood, 

and as hereinafter set forth, have remained unpaid for a period of sixty (60) or more days after 

the date upon which they were billed; and 

 

 WHEREAS, the City of Lakewood on May 24, 2022, by Resolution Number 2022-26 

directed the Director of Finance and Administrative Services to prepare a Report of Delinquent 

Fees as of May 31, 2022, of at least two months of service or more, and to report upon the same 

at the time of the public hearing thereon set for July 12, 2022 at 7:30 p.m., in the City Council 

Chambers of the City of Lakewood, 5000 Clark Avenue, Lakewood, California; and 

 

 WHEREAS, pursuant to said direction of the City Council of the City of Lakewood the 

Director of Finance and Administrative Services has prepared such a Report, and caused the 

same to be filed in her office, and the City Clerk has, in accordance with Section 25831 of the 

Government Code of the State of California, and the direction of the City Council, given notice 

in writing by mail to the landowners listed on the Report not less than ten days prior to the date 

of said hearing; and 

 

 WHEREAS, the City Council did hear any objection or protest of landowners liable to be 

assessed for said delinquent fees at a regular meeting of the City Council meeting and a said 

hearing held for that purpose on July 12, 2022; and 

 

 WHEREAS, said Report, as prepared by the Director of Finance and Administrative 

Services with such revisions or corrections to the Report made by the City Council as it deems 

just at said hearing, should be confirmed as hereinafter set forth, and a certified copy of the 

confirmed Report filed with the Los Angeles County Auditor-Controller and the amount thereof 

collected at the same time and in the same manner as ad valorem taxes are collected, and shall be 

subject to the same penalties and the same procedures and sale; 

 

 NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF LAKEWOOD THAT: 
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 SECTION 1.  The Report of the Director of Finance and Administrative Services of 

Delinquent Garbage, Waste, Refuse and Disposal Fees within the City of Lakewood, California, 

of at least two months of service or more existing on May 31, 2022, as amended and revised and 

attached hereto, is hereby confirmed and approved.  The delinquent fees therein set forth are 

confirmed and shall constitute a special assessment against the respective parcels of land as 

therein stated, and are a lien of said respective parcels of land in the amount of such delinquent 

fees.  The City Clerk is directed to file a certified copy of said Confirmed Report attached hereto 

with the County Auditor-Controller for the amount of the respective assessments against the 

respective parcels of land, as they appear on the current assessment rolls.  The City Clerk is 

further directed to forward a copy of this resolution with said Confirmed Report attached thereto 

to the County Auditor-Controller so that the same may be collected at the same time and in the 

same manner as ordinary ad valorem taxes are collected, and shall be subject to the same 

penalties and the same procedure and sale, in case of delinquency, as provided for such taxes.  

All laws applicable to the levy, collection and enforcement of ad valorem taxes shall be 

applicable to such assessments, and further subject to the terms and provisions of Section 25831 

of the Government Code of the State of California. 

 

 SECTION 2.  Said assessment shall constitute a lien against the property if not paid prior 

to the delivery of such Report to the County Auditor-Controller.  Any assessment paid on or 

before the delivery of such Report to the County Auditor-Controller may be deleted by the City 

Clerk prior to delivery of such Report. 

 

 SECTION 3.  If any real property to which such lien would be attached has been 

transferred or conveyed to a bona fide purchaser for value, or if a lien of a bona fide 

encumbrance for value has been created and attached thereto, prior to the date on which the first 

installment of such taxes will become delinquent, then the lien which would otherwise be 

imposed by this section shall not attach to such real property, and the delinquent fees, as 

confirmed, relating to such property shall be transferred to the unsecured rolls for collection. 

 

 SECTION 4.  The City Clerk is hereby authorized to certify to said Report, and cause a 

copy of this Resolution and said Report to be filed with the County Auditor-Controller on or 

after the 1st day of August, 2022.  In any case, where said lien cannot be collected on the tax 

rolls, the City Clerk is directed to file a Notice of Lien of said assessment in the Office of the 

County Auditor-Controller and the lien thereby created attached upon recordation of said Notice. 

 

ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 

 

 

 

      

Mayor 

ATTEST: 

 

 

 

      

City Clerk 









RESOLUTION NO. 2022-50 
 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
LAKEWOOD CONFIRMING REPORT OF 90-DAY 
DELINQUENT ADMINISTRATIVE CITATION FEES WITHIN 
THE CITY OF LAKEWOOD, COUNTY OF LOS ANGELES, 
STATE OF CALIFORNIA, JULY 12, 2022 

 
 WHEREAS, the City Council of the City of Lakewood, in accordance with the provisions 
of Chapter 9 of Article IV of the Lakewood Municipal Code, commencing with Section 4900, did 
lawfully issue administrative citations to the property owners of the properties described in Exhibit 
‘A” attached to and incorporated in this resolution;  
 
 WHEREAS, said administrative citation fees, and as hereinafter set forth, have remained 
unpaid for a period of ninety (90) or more days after the date upon which they were issued; and 
 
 WHEREAS, the Director of Finance and Administrative Services or his designee has given 
written notice to the cited party of a hearing before the City Council regarding the delinquent fine 
amount and related costs, and to report upon the same at the time of the public hearing thereon set 
for July 12, 2022, at 7:30 p.m., at the Lakewood City Hall, 5050 Clark Avenue; and 
 
 WHEREAS, pursuant to said direction of the City Council of the City of Lakewood the 
Director of Finance and Administrative Services, in coordination with the Director of Community 
Development, has prepared such a Report, and caused the same to be filed with the City Clerk, 
who has, in accordance with Section 25831 of the Government Code of the State of California, 
and the direction of the City Council, given notice in writing by mail to the landowners listed on 
the Report not less than ten days prior to the date of said hearing; and 
 
 WHEREAS, the City Council did hear any objection or protest of landowners liable to be 
assessed for said delinquent fees at said hearing held for that purpose on July 12, 2022; and 
 
 WHEREAS, said Report, as prepared by the Director of Community Development with 
such revisions or corrections to the Report made by the City Council as it deems just at said lien 
hearing, should be confirmed as hereinafter set forth, and a certified copy of the confirmed Report 
filed with the Los Angeles County Auditor-Controller and the amount thereof collected at the same 
time and in the same manner as ad valorem taxes are collected, and shall be subject to the same 
penalties and the same procedures and sale; 
 
 NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
LAKEWOOD THAT: 
 
 SECTION 1.  Said administrative citation fees are found to be delinquent by the City 
pursuant to proceedings under the Lakewood Municipal Code, and the Report of costs on file with 
the City Clerk as amended and revised and attached hereto, is hereby confirmed and approved as 
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special assessments against the properties listed in Exhibit “A” hereto. The delinquent fees therein 
set forth are confirmed and shall constitute a special assessment against the respective parcels of 
land as therein stated, and are a lien of said respective parcels of land in the amount of such 
delinquent fees.  The City Clerk is directed to file a certified copy of said Confirmed Report 
attached hereto with the County Auditor-Controller for the amount of the respective assessments 
against the respective parcels of land, as they appear on the current assessment rolls.  The City 
Clerk is further directed to forward a copy of this resolution with said Confirmed Report attached 
thereto to the County Auditor-Controller so that the same may be collected at the same time and 
in the same manner as ordinary ad valorem taxes are collected, and shall be subject to the same 
penalties and the same procedure and sale, in case of delinquency, as provided for such taxes.  All 
laws applicable to the levy, collection and enforcement of ad valorem taxes shall be applicable to 
such assessments, and further subject to the terms and provisions of Section 25831 of the 
Government Code of the State of California. 
 
 SECTION 2.  Said assessments shall constitute a lien against each listed property if not 
paid prior to the delivery of such Report to the County Auditor-Controller.  Any assessment paid 
on or before the delivery of such Report to the County Auditor-Controller may be deleted by the 
City Clerk prior to delivery of such Report. 
 
 SECTION 3.  If any real property to which such lien would be attached has been transferred 
or conveyed to a bona fide purchaser for value, or if a lien of a bona fide encumbrance for value 
has been created and attached thereto, prior to the date on which the first installment of such taxes 
will become delinquent, then the lien which would otherwise be imposed by this section shall not 
attach to such real property, and the delinquent fees, as confirmed, relating to such property shall 
be transferred to the unsecured rolls for collection. 
 
 SECTION 4.  The City Clerk is hereby authorized to certify to said Report, and cause a 
copy of this Resolution and said Report to be filed with the County Auditor-Controller on or after 
the 1st day of August, 2022.  In any case, where said lien cannot be collected on the tax rolls, the 
City Clerk is directed to file a Notice of Lien of said assessment in the Office of the County 
Auditor-Controller and the lien thereby created attached upon recordation of said Notice. 
 
 ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 
 
 
 

      
Mayor 

ATTEST: 
 
 
 
      
City Clerk 







 



2.1 

RESOLUTION NO. 2022-51 

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

LAKEWOOD APPOINTING MEMBERS OF THE VARIOUS 

COMMISSIONS OF THE CITY OF LAKEWOOD 

 

THE CITY COUNCIL OF THE CITY OF LAKEWOOD DOES RESOLVE AS FOLLOWS: 

 

SECTION 1. The following residents of the City of Lakewood are hereby appointed 

members of the Community Safety Commission for a term of two years terminating with the second 

Council Meeting in April of 2024: 

 

 

 

SECTION 2. The following residents of the City of Lakewood are hereby appointed 

members of the Planning and Environment Commission for a term of two years terminating with the 

second Council Meeting in April of 2024: 

 

 

SECTION 3. The following residents of the City of Lakewood are hereby appointed 

members of the Recreation and Community Services Commission for a term of two years terminating 

with the second Council Meeting in April of 2024: 

 

 

SECTION 4. This Resolution shall be effective on the 12th day of July, 2022.  No 

appointment herein shall be effective until said members take the Constitutional Oath of Office. 

 

ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 

 

 

 

___________________________________ 

Mayor 

 

ATTEST: 

 

 

 

__________________________________ 

City Clerk 

 









RESOLUTION NO. 2022-52 

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY 

OF LAKEWOOD, CALIFORNIA, APPROVING AND 

ESTABLISHING A CITYWIDE GOVERNANCE POLICY 

FOR ELECTED OFFICIALS 

 

WHEREAS, on November 16, 2021, the City Council adopted Ordinance No. 2021-6, 

establishing that future City Council elections will be held by district, and 

 

WHEREAS, governing citywide allows for the continuation of accessible customer 

service, the most effective use of taxpayer resources, and consistency in City services; and 

 

WHEREAS, all members of the City Council will continue to serve all of the people of 

Lakewood. 

 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LAKEWOOD DOES 

HEREBY RESOLVE AS FOLLOWS: 

 

1.  The City Council will govern on a citywide basis and ensure decisions are made based 

on the needs and interests of the entire community; and 

 

2.  The City Council wishes to remain united in its customer service to the community 

and providing excellent quality of life for all; and 

 

3.  All members of the City Council will help all members of the community regardless 

of which district residents reside in or from which districts the City Council Members are 

elected; and 

 

4.  Professional management in a strong City Manager/City Council form of government 

will continue; and 

 

5.  In so much that only part of the City is represented by district-elected Council 

Members (districts 1, 2 & 5) with the final two district elections not occurring until 2024 

(districts 3 & 4), all of the City Commissions and board appointments will continue to be made 

at large until at least 2024, with each Council Member able to nominate appointees from 

anywhere in the City irrespective of election districts; and 

 

6.  Information necessary for the City Council to govern on a citywide basis will be 

shared with all Council Members; and 

 

7.  Resources will continue to be allocated based on long-term strategic planning efforts, 

with citywide considerations of service levels and financial capacity; and 
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8.  Current practices of inviting all Council Members to events and activities will remain 

in effect; and 

 

9.  The City Council will follow the current practice of the Mayor speaking at events on 

behalf of the City Council and if not available, the Vice Mayor or other Council Members who 

are available will speak on behalf of the City Council; and 

 

10.  Financial, operational, project, and other information will be presented on a citywide 

basis and not segregated by election district; and 

 

11.  City Council fiscal management, best practices, and city systems will continue to 

reflect services provided to all residents citywide; and 

 

 

ADOPTED AND APPROVED THIS 12TH DAY OF JULY, 2022. 

 

 

 

 _________________________________ 

 Mayor 

ATTEST: 

 

 

 

_______________________________ 

City Clerk 















 



 
ORGANIZATIONAL APPOINTMENTS 

 
ORGANIZATIONS 
 

 
2022-23 

REVISED 
2022-23 

California Contract Cities Association 
 
 

Wood – Rep. 
Pe – Alt. 

Wood – Rep. 
Pe – Alt. 

California Joint Powers 
    Insurance Authority 
 

Croft – Rep. 
Wood – Alt. 

Croft – Rep. 
Wood – Alt. 

Council of Governments Organizations 
1.  Southern California Association      
of Governments (SCAG) 

       a.  Representative 
       b.  General Assembly (Annual 
            Conference) 2 

 
2.  Gateway Cities COG Board 
 
 

 
 
 
 

Pe – Rep. 
Stuckey – Alt. 

 
Pe – Rep. 

Rogers – Alt. 

 
 
 
 

Pe – Rep. 
Chase – Alt. 

 
Pe – Rep. 

Rogers – Alt. 

Greater Los Angeles County Vector 
    Control District 3 
 

Croft – Rep. Croft – Rep. 

Job Training Partnership Act 
    SELACO WDB 
 

Wood – Policy Bd 
 

Wood – Policy Bd 
 

League of California Cities   
1.  L.A. County Division 
 
 

Pe – Rep. 
Stuckey – Alt. 

Pe – Rep. 
Chase – Alt. 

2.  L.A. County City Selection 
  Committees 4 

 

Croft – Rep. 
Rogers – Alt. 

Croft – Rep. 
Rogers – Alt. 

3.  Annual League Conference 2 

 
 

Stuckey – Rep. 
Croft – Alt. 

Chase – Rep. 
Croft – Alt. 

L.A. County Sanitation Districts 3 & 19 1 

 

 

Croft – Rep. 
Pe – Alt. 

Croft – Rep. 
Pe – Alt. 

Southeast Water Coalition 
 

Rogers – Rep. 
Stuckey – Alt. 

 

Rogers – Rep. 
Chase – Alt. 

 
Southeast Resource Recovery Facility 
(SERRF) Joint Powers Authority 5 

Wood - Rep. 
Croft - Alt. 

Wood - Rep. 
Croft - Alt. 

 
 

1 - Representative must be the Mayor.  For City Selection Committees, Mayor must designate an 
alternate for each meeting where required. 
2 - If neither can attend, delegate may be appointed by Mayor prior to annual conference 
3 – Two-year term expiring in January 2024 
4 - Committees appoint City representatives to boards, commissions, and agencies specified by law 
(e.g., AQMD, MTA, and Library Commission).  Committees meet on an “as needed” basis during 
League (County Division) Meetings 
5 - Three-year term expiring in 2025. 



 
 

COMMITTEE APPOINTMENTS 
 
 
             REVISED 
STANDING COMMITTEES 
 

2022-23 2022-23 

Intergovernmental Relations 1 
 
 

Croft - Chair 
Pe - Member 

Croft - Chair 
Pe - Member 

Lakewood Schools 
 
 

Rogers - Chair 
Stuckey - Member 

Rogers - Chair 
Chase - Member 

Environmental Management 
 
 

Pe - Chair 
Wood - Member 

Pe - Chair 
Wood - Member 

Public Safety 2 

 

 

Rogers - Chair 
Croft - Member 

Rogers - Chair 
Croft - Member 

Park Development 
 
 

Wood - Chair 
Pe - Member 

Wood - Chair 
Pe - Member 

Water Resources 
 
 

Pe - Chair 
Croft - Member 

Pe - Chair 
Croft - Member 

Community Promotion 
 
 

Stuckey - Chair 
Pe - Member 

Chase - Chair 
Pe - Member 

Economic Development 3 
 
 

Croft - Chair 
Wood - Member 

Croft - Chair 
Wood - Member 

Hall of Fame – Board of Electors 
 

Wood - Chair Wood - Chair 

Audit 4 
 
 

Stuckey - Chair 
Rogers - Member 

Chase - Chair 
Rogers - Member 

Capital Improvement Plan 
 
 

Croft - Chair 
Wood - Member 

Croft - Chair 
Wood - Member 

Race, Equity, Diversity and 
Inclusion 
 

Pe - Chair 
Croft - Member 

Pe - Chair 
Croft - Member 

 
 
 
 
 

1 – Current Mayor and Vice Mayor (since 1999) 
2 - Includes License & Permit Hearing Board 

3 – Current Mayor and Previous Mayor 
4 - Comprise Members of Measure L Committee (per Bylaws) 
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